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Personality Traits

Personality traits are broad, enduring patterns of thinking, feeling, and behaving. This

unique combination of traits results in a consistent personality pattern.

alex-morgan: Calm, highly organized with infectious curiosity. Graceful in solitude
and intensely cooperative.

Below are estimates of alex-morgan's placement on five broad personality traits, known

as the Big Five in personality research.

Each personality dimension is described by a best estimate and a margin of error. The

best estimate is a single number (between 1 and 99) that describes how alex-morgan

compares to other people. The margin of error (light blue bar) describes the reliability of

the estimate.

Big Five Overview

Openness
Very Low Low Average High Very High

87

Conscientiousness
Very Low Low Average High Very High

93

Extraversion
Very Low Low Average High Very High

11

Agreeableness
Very Low Low Average High Very High

90

Neuroticism
Very Low Low Average High Very High

28
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Openness to Experience

Openness describes your interest and tolerance for new experiences, ideas, and

feelings.

Very Low Low Average High Very High

87
Best

estimate

71 95

Traditional
Conventional

Curious
Imaginative

Based on your answers so far, our best estimate of your level of Openness puts you at

the 87th percentile. In other words, you scored higher than 87%, or lower than 13%, of

other people. This estimate will vary as you answer additional questions, and your true

value is likely somewhere between the 71st and 95th percentiles.

You are higher than most people on the Openness to Experience dimension.

As a highly open person, you crave new experiences and enjoy learning about different

points of view.

You are likely deeply curious about a wide range of topics, and you may occasionally get

lost when diving into a new subject, hobby, or intellectual pursuit.

You may be eager to escape from familiar sights and routines, and you often defy

conventional norms or ways of thinking.

In the world of ideas and feelings, you are adventurous. You are unusually sensitive and

aware of your own emotions and patterns of thought. You feel a need to consistently

expand your perspective and often reflect deeply on your past experiences.

You have a high tolerance for ambiguity and an appreciation for complexity. While some

people prefer things to be merely black or white, you are very comfortable with shades

of grey.

© 2026 TraitLab alex-morgan • amorgan@example.com Page 4



Openness to Experience: Aspects

Each Big Five trait can be broken down into two broader subtraits called aspects. Aspects capture
distinct themes within each dimension.

Ideation 85th

Aesthetics 86th
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Openness to Experience: Facets

Facets are highly specific subtraits that describe narrow aspects of personality within each Big Five
dimension.

Fantasy 70th

Artistic Interests 76th

Emotionality 71st
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Openness to Experience: Facets (continued)

Adventurousness 55th

Intellectualism 86th

Values 87th
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Conscientiousness

Conscientiousness describes your planning, impulsivity, and tendency to follow socially

accepted norms and rules.

Very Low Low Average High Very High

93
Best

estimate

82 98

Impulsive
Spontaneous

Organized
Systematic

Based on your answers so far, our best estimate of your level of Conscientiousness puts

you at the 93rd percentile. In other words, you scored higher than 93%, or lower than

7%, of other people. This estimate will vary as you answer additional questions, and your

true value is likely somewhere between the 82nd and 98th percentiles.

You are higher than most people on the Conscientiousness dimension.

You are usually very systematic in your thinking and planning. You prefer detailed plans,

schedules, and routines, rather than simply figuring things out in the moment.

You can maintain focus on long-term goals (e.g., schooling, career, or health goals),

persist through difficult challenges, and are less easily distracted by short-term

opportunities and other temptations.

You value order and regularity. While you may not agree with every socially-accepted

rule and guideline, you tend to do things by the book, regardless of the situation.
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Conscientiousness: Aspects

Each Big Five trait can be broken down into two broader subtraits called aspects. Aspects capture
distinct themes within each dimension.

Industriousness 84th

Orderliness 82nd
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Conscientiousness: Facets

Facets are highly specific subtraits that describe narrow aspects of personality within each Big Five
dimension.

Self Efficacy 66th

Regularity 84th

Dutifulness 91st
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Conscientiousness: Facets (continued)

Achievement

Striving
79th

Self Discipline 87th

Cautiousness 91st
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Extraversion

Extraversion describes your interpersonal assertiveness and tendency to experience

positive emotions.

Very Low Low Average High Very High

11
Best

estimate

4 24

Quiet
Reserved

Assertive
Enthusiastic

Based on your answers so far, our best estimate of your level of Extraversion puts you at

the 11th percentile. In other words, you scored higher than 11%, or lower than 89%, of

other people. This estimate will vary as you answer additional questions, and your true

value is likely somewhere between the 4th and 24th percentiles.

You are lower than most people on the Extraversion dimension.

You try to limit most social engagements when possible. You prefer to sit back and

observe, and you avoid being the center of attention.

You gravitate towards less stimulating environments, and you avoid loud, busy, and

crowded spaces. After a long or intense social engagement, you may feel overstimulated

and exhausted, and you may need extended downtime to recover.

In group situations, you are more reserved than most people. You tend to speak less

often, speak more softly, and smile and laugh less frequently than others in these

settings. You are more comfortable when playing a supporting role, rather than taking

charge and leading the group.
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Extraversion: Aspects

Each Big Five trait can be broken down into two broader subtraits called aspects. Aspects capture
distinct themes within each dimension.

Assertiveness 11th

Enthusiasm 49th
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Extraversion: Facets

Facets are highly specific subtraits that describe narrow aspects of personality within each Big Five
dimension.

Warmth 55th

Gregariousness 20th

Dominance 11th
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Extraversion: Facets (continued)

Activity Level 29th

Excitement

Seeking
12th

Cheerfulness 8th
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Agreeableness

Agreeableness describes your motivation to maintain positive relationships with others

and diffuse interpersonal tension.

Very Low Low Average High Very High

90
Best

estimate

75 97

Demanding
Argumentative

Polite
Empathetic

Based on your answers so far, our best estimate of your level of Agreeableness puts you

at the 90th percentile. In other words, you scored higher than 90%, or lower than 10%,

of other people. This estimate will vary as you answer additional questions, and your true

value is likely somewhere between the 75th and 97th percentiles.

You are higher than most people on the Agreeableness dimension.

You are highly motivated to maintain warm, friendly relationships with other people. You

avoid conflict as much as possible, and when conflict does arise, you immediately seek

to reduce or resolve any interpersonal tension.

You strive to be helpful and cooperative, and people often see you as a team player. You

are more likely to do what is best for the group, rather than only do what is best for you.

You are highly sensitive to the emotions of other people. You often try to see things from

another person's perspective, and you consider their feelings before taking action. You

readily take on the emotions of people close to you. For example, if your friend is sad,

you feel sad, too.
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Agreeableness: Aspects

Each Big Five trait can be broken down into two broader subtraits called aspects. Aspects capture
distinct themes within each dimension.

Compassion 71st

Politeness 87th
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Agreeableness: Facets

Facets are highly specific subtraits that describe narrow aspects of personality within each Big Five
dimension.

Trust 90th

Straightforwardness 86th

Altruism 62nd
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Agreeableness: Facets (continued)

Cooperation 87th

Modesty 69th

Sympathy 77th
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Neuroticism

Neuroticism describes your emotional variability and tendency to experience negative

emotions.

Very Low Low Average High Very High

28
Best

estimate

15 44

Relaxed
Resilient

Tense
Sensitive

Based on your answers so far, our best estimate of your level of Neuroticism puts you at

the 28th percentile. In other words, you scored higher than 28%, or lower than 72%, of

other people. This estimate will vary as you answer additional questions, and your true

value is likely somewhere between the 15th and 44th percentiles.

You are lower than most people on the Neuroticism dimension.

You tend to be very emotionally stable and have very few mood swings. Even under high

stress, you experience relatively low levels of sadness, anxiety, and anger.

You rarely worry. You tend to be optimistic about the future, knowing that you can handle

problems if they arise.

You are highly resilient to stress. Compared to most people, you can function normally

under high amounts of stress, and it seldom disrupts your thinking, eating, or sleeping.

Even after highly stressful events, you tend to bounce back quickly.
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Neuroticism: Aspects

Each Big Five trait can be broken down into two broader subtraits called aspects. Aspects capture
distinct themes within each dimension.

Volatility 24th

Withdrawal 22nd
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Neuroticism: Facets

Facets are highly specific subtraits that describe narrow aspects of personality within each Big Five
dimension.

Anxiety 36th

Anger 28th

Depression 20th
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Neuroticism: Facets (continued)

Self

Consciousness
66th

Impulsiveness 31st

Vulnerability 38th
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16 Personality Types

The 16 Personality typology groups people by their preferences in four cognitive functions:
Introversion-Extraversion, Sensing-Intuiting, Thinking-Feeling, and Judging-Perceiving.

Cognitive Function Preferences

TraitLab estimated how likely alex-morgan is to prefer each function or attitude below, based
on their personality profile.

99% 1%

2% 98%

27% 73%

21% 79%

Based on alex-morgan's most likely preferences above, they are most similar to  .

However, most people don't fit neatly into a single type and are more accurately

described as a blend of two or more types.

Most similar type:

56% similarity

Other similar types:

(21%) (15%) (6%)
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Enneagram Types

The Enneagram is a popular framework that categorizes personalities into nine

interrelated types. According to this model, each Enneagram type has characteristic

patterns of thinking, feeling, and behaving.

Most similar type:

68% similarity

Wing subtype:

Most people do not fall neatly into a single primary type. The wing subtype shows

additional nuance by highlighting which adjacent types are most similar to alex-

morgan's personality.

68%

9%

7%

6%

6%

<1%

<1%

<1%

<1%
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Personality Wordcloud

Based on their personality profile, alex-morgan might be described as particularly

.

The wordcloud visualization above displays up to 100 words describing alex-

morgan. Larger words indicate more prominent aspects.

Top Descriptive Words
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Interpersonal Style

Interpersonal style describes alex-morgan's patterns of interacting with others,

managing relationships, and dealing with conflict.

These patterns are strongly influenced by a person's blend of assertiveness and

warmth, and alex-morgan's blend of these two traits is visualized in the chart below.

Understanding Interpersonal Style

alex-morgan's interpersonal style comes with its own opportunities and potential

challenges described below.
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Opportunities and Challenges for alex-morgan
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Strengths

Strengths are positive qualities that emerge when alex-morgan is at their best.

Top Strengths

Overall Strength Type

Based on alex-morgan's blend of interpersonal, intrapersonal, and intellectual strengths,

they best fit the  archetype:

© 2026 TraitLab alex-morgan • amorgan@example.com Page 29



© 2026 TraitLab alex-morgan • amorgan@example.com Page 30



Working Style

Your combination of interests determines your working style. When your working style
fits well with the day-to-day demands of a particular career, work is more satisfying and
engaging.

Working Style Summary

alex-morgan's interests profile suggests a primary working style of 
and a secondary working style of  . Together, these two styles blend to
form the combined working style of  .

PRIMARY

SECONDARY
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Realistic

Investigative

Artistic

Social

Enterprising

Conventional

strong

moderate

low



Combined Working Style

Based on alex-morgan's primary and secondary working styles, the combined working

style of  describes the kind of work, challenges, and roles that

fit them best.
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